
 

 

 

 

Director of Rugby 

 

The role of Director of Rugby is key to the delivery of the representative rugby programme across all 

genders and ages from U16’s through to adult. It is suited to an individual who displays personal 

discipline, pride and selflessness, hard working, well-organised and a clear communicator with 

players, support staff, management and media both on and off the pitch. They will report to the 

Executive Committee with quarterly reports and be prepared to report ad hoc as and when the 

Executive Committee require. In addition, the role holder may be required to attend finance 

meetings.  

 

Key aspect of the role: 

• Setting and managing budgets in agreement with the CB officers and within any guidance 

determined by the RFU. 

• Provide regular financial and programme delivery updates on performance of all 

programmes to the Executive Committee to include though not be limited to: Senior Men, 

Senior Ladies, U20’s men, U17’s/U18’s boys, U18s girls, U16’s girls. 

• Liaison with team managers of all age groups providing support and advice  where required 

to deliver the programmes. 

• Provide input to and scheduling of the playing calendar in conjunction with the competitions 

committee. 

• Be responsible for identifying potential coaches and team managers, always adhering to 

established volunteer recruitment processes of interview and appointment and in 

conjunction with the Volunteer Co-ordinator and the Safeguarding Manager. 

• Encourage player and coach development at every opportunity and ensure all coaches are 

qualified to the relevant level and have relevant DBS clearance. 

• Liaise with other CBs regarding fixtures and venues as soon as the competition calendar is 

released, so as to ensure early notice of venues. 

• Ensure the good name of the CB is held in the highest esteem and core values are upheld. 

• Recruit and supervise a volunteer for the management of kit procurement which includes 

clothing and equipment for maximum group buying benefits. 

• Liaise with RFU officials on rule changes and governance of the representative game. 

• Manage and ensure player safety is paramount and compliant with Rugby Safe 

• Ensure good news stories are communicated to Comms for publishing and in a timely 

manner. 

• Keep the Executive Committee informed of match information as soon as possible 

 



Key attributes 

The post holder will: 

• Hold England Rugby equivalent coaching qualifications suitable for high level delivery of 

representative rugby, ideally the Director of Rugby course or be working towards this. 

• Hold a current DBS certificate for England Rugby or be prepared to apply for one. 

• Be able to travel around the county and in support of teams to other CB’s. 

• Be able to attend meetings on behalf of the CB in relation to representative rugby both in 

person and virtually. 

• Have held a similar role in a club.  

• Have good verbal and written communication skills. 

• Display tact and diplomacy when managing difficult and sensitive situations. 

• Have proven leadership and management qualities and experience including managing 

budgets. 

• Have a good knowledge of local rugby clubs and contacts. 

• Understand though relevant experience how the representative rugby programme operates 

through being a player, coach or manager in a previous or current role. 

• Have a positive attitude towards the changing landscape of rugby union and all its formats. 

 

 


